ALLEGATIONS OF CHILD ABUSE MADE AGAINST A MEMBER OF STAFF POLICY

Our pre-school expects the highest standards of behaviour from our staff, both within the pre-school and outside it , and ensure that the children are safe.

AIMS
Our aim is to:

· Create a safe environment at the pre-school

· Respect and protect adults and children’s rights

· Ensure that all staff are suitable to work in the pre-school

· Protect staff against malicious allegations

METHOD

The pre-school will check and monitor its staff by:

· Taking references

· Vetting and clearance by the Health and Social Services, Early Years Department.

· Monitoring of staff and other adults by supervisors during sessions

Suspicions or allegations of child abuse against a member of staff will be discussed with the Early Years Health and Social Services Department.

Allegations of child abuse against a member of staff will be dealt with in confidence. People who are authorised to know of the allegations are the manager, staff who may have witnessed the alleged incident and the Early Years Health and Social Services Department.

The pre-school will suspend the staff member during the period of investigation, and the reasons of the suspension will remain confidential to those people not involved.

When the investigation is completed, the pre-school will implement the pre-school disciplinary proceedings to determine the future of the member of staff at the pre-school.
